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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


>ities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


ROGIER Tocccseve 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode IsTand 
Vermont 


Region II....... 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Resion III...... 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
110 
sconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-944-3435 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI-----++++++- 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


RONTOR TK. cc cccccccce 


Arizona 
California 
Hawaii 
Nevada 


MOTO Kes 00s vccssess 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 





Patrick A. Hand 

Room 2509 

Federal Office Bldg. 
911 Wainut St. 

Kansas City, Mo. 61406 
816-374-548) 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colo. 80294 
303-837 -4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
475-556-3423 


.Jack Strickland 

Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
720-442-7620 








Week of March 31, 1980 


BLACK OFFICIAL, AIDE TO LABOR SECRETARY MARSHALL, 
HAS KEY ROLE IN WELFARE REFORM PROGRAM 


WASHINGTON -- Richard Hayes is pretty frank about himself. He admits being a 
“workaholic by nature” and says his challenging work at this point in life “gives me 
the greatest high." 

Hayes, a native of Cleveland, Ohio, is a special assistant to Labor Secretary 
Ray Marshall. 

He assists Secretary Marshall in assessing and reviewing policies of the offices 
of the Assistant Secretary for Policy, Evaluation and Research and the Employment 
and Training Administration. He also assists in preparing testimony and briefing 
materials for the Secretary's Congressional appearances and represents the Secretary 
at various meetings. 

e of Hayes' assignments is monitoring the Employment Opportunities Pilot 
Project (EOPP), a field test of President Carter's welfare reform bill, the Work and 
Training Opportunities Act of 1979. This is the "largest and most comprehensive social 
experiment ever launched by the Federal government," according to Hayes. A full 
operating level of 20,000 slots is planned. 

EOPP will test various methods of providing employment and training assistance as 
an alternative to welfare. Participants include unemployed primary breadwinners in low- 
income families with children who are guaranteed a job or training slot if they are 
unable to secure employment after searching for a job for a period of 5-8 weeks. The 
projects are located in 16 demonstration sites across the country and are expected to 
run through 1983. Issues such as the demand for EOPP services, the effectiveness of 
program services in terms of their impact on the largest populations, the impacts on 
the labor market, and the benefits and costs of program services are examined in an 
effort to extrapolate what we will learn from EOPP to aid nationwide implementation 
of the program. 


(More) 
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Preliminary results from the EOPP projects indicate that the basic structure 
proposed in President Carter's welfare reform legislation is effective in moving 
welfare recipients into employment and off of welfare. After only a few months of 
operation, over 1,300 welfare recipients are now employed in either a regular private 
sector job or in a subsidized work or training position. 

Hayes regards the project as his “most significant achievement at the Labor 
Department." He has been associated with the venture since 1977 when he came on board 
as consultant on welfare reform. He was responsible for developing the research and 
management information system for EOPP and provided staff support for the Department's 
legislative proposal on welfare reform. 

In addition to monitoring the pilot projects and other employment and training 
programs, Hayes is in charge of the Executive Secretariat, a group of 12 persons who 
handle the Secretary's correspondence. He also served on the Vice President's Task 
Force on Youth Employment as the Secretary's representative. 

"Labor Department programs have had a tremendous impact reversing trends in black 
youth employment since the Carter Administration took office," Hayes says. “Between 
January 1972 and April 1977, employment of black teenagers was unchanged, while that 
of white teenagers rose at an annual rate of 3.1 percent. However, between April 
1977 and December 1979, employment gains were substantially higher for black teenagers 
than for their white counterparts; the annual rates of employment growth were 5.5 
percent and 2.1 percent respectively. CETA (Comprehensive Employment and Training 
Act) employment training programs probably accounted for between one-half and three- 
fourths of the employment gains of black youth. If programs such as CETA ceased to 


exist, minority youth would bear the brunt of this void." 


(More) 
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A new program to increase job opportunities for disadvantaged youth was recently 
announced by the President. Hayes explained, “The new youth bill will build on the 
experience gained under YEDPA (Youth Employment and Demonstration Projects Act). The 
goal of the bill, in coordination with the Department of Education, is to increase 
the future employability of disadvantaged youth through a carefully structured 
combination of education, training, work experience and related services. Approximately 
three million young people (ages 14 to 21) will reap benefits from the New Youth 
Initiative when fully implemented; current youth program expenditures plus the new 
effort, will total more than $6 billion. 

Hayes emphasizes that the high school dropout cannot be overlooked and will be 
a major focus of the Department of Labor's portion of the new youth initiative. “Our 
new youth package is attempting to stress the setting of locally developed performance 
benchmarks through which youth can demonstrate job competencies, and demonstrate to 
employers that they can successfully perform a task," he adds. The aim is for 
participants to establish trustworthy references that will be respected by future 
potential employers. 

Hayes’ tenure at the Labor Department was prefaced by a four-year stint as a 
research sociologist in the Washington office of Mathematica Policy Research, Inc., 

a nationally known Princeton-based cousulting firm. His work at Mathematica involved 
analysis of data from the income maintenance experiments, analysis of demographic 
trends and patterns, building microsimulation models, and analysis of child care. 

He received his Ph.D. degree in City and Regional Planning from Cornell University 

in 1977 and was also employed by the institution as a research specialist and visiting 
assistant professor teaching courses in statistics, social policy analysis, family 


sociology, and computer modeling. 


(More) 
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During the late 1960s, Hayes taught art classes at Cleveland's Karamu, the first 
interracial settlement house in the U.S., which concentrated on racial awareness and 
communication and development of self-expression through the arts. The center, still 
in operation, helped increase black awareness. 

Extending his talents beyond, Karamu, Hayes helped develop the craft skills of 
children involved in Cleveland's OE0 (Office of Economic Opportunity) program, which was 
funded with anti-poverty funds from Washington, D.C. Enjoying his activities with 
youngsters, Hayes was hired as youth employment coordinator and program director for 
the Council for Economic Opportunities in Greater Cleveland and held several community 
related positions, including jobs with Cleveland's then-Mayor Carl Stokes, as a 
community organizer for Cleveland's poverty neighborhoods and chief manpower planner. 

Hayes continues to serve the young and disadvantaged through his work at the Labor 
Department. The self-admitted workaholic concludes that his job is challenging and he 
enjoys “serving the third largest government regulatory agency which affects the daily 


lives of working men and women." 
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FIRESTONE CITED FOR EEO VIOLATIONS 

WASHINGTON -- Firestone Tire and Rubber Company could be debarred from federal 
contract work for alleged violations. of its equal employment opportunity obligations, 
Assistant Secretary of Labor for Employment Standards Donald Elisburg announced. 

The department's Office of Federal Contract Compliance Program (OFCCP) filed 
an administrative complaint against the company's Orange, Tex., facility for failing 
to develop an acceptable affirmative action program as required under Executive 
Order 11246. 

These programs, which chart steps for improving female and minority job 
opportunities, are required of federal contractors who have 50 or more employees and 
have federal contracts or subcontracts of $50,000 or more. 

Firestone handles about $12 million in government contracts annually. 

The complaint alleges that Firestone has not correctly identified areas where 
femalé and minority employees are underrepresented in relation to their availability 
in the workforce. 

In addition, the company allegedly failed to establish goals and timetables to 
correct the situation. 

Although Firestone agrees that the availability figures for some job groups 
exceed the number of women and minorities employed, the company disagrees with OFCCP's 
definition of underrepresentation. 

In its Orange, Tex. facility, the tire manufacturer employs approximately 650 
individuals. 

The company was first advised about the deficiencies in its affirmative action 
program in February 1978. A notice was issued in August of that year by the Department 
of Energy which at the time was monitoring non-discrimination at Firestone's Orange, 
Tex., facility. 

(More) 
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OFCCP assumed jurisdition for al] EEO enforcement of federal contractors in 
October 1978. 

According to OFCCP Director Weldon J. Rougeau, concilation efforts by OFCCP 
proved unsuccessful. 

The company has 20 days from receipt of the administrative complaint to respond 
and request a hearing before an administrative law judge. 

Based on the hearing and the judge's recommended decision, the Secretary of Labor 
will determine whether sanctions should be imposed. These could include cancellation 
of existing contracts and debarment from future federal contract work. 

OFCCP, part of the Employment Standards Administration, is responsible for 
monitoring federal contracts and subcontractors to ensure there is no discrimination 
in employment based on race, color, sex, religion, national origin, handicap or 
veteran status. These @gployers must also take affirmative action to hire and promote 


members of groups who have traditionally been excluded from the work force. 
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OSHA CALLS FOR INFORMATION TO DEVELOP ‘CONFINED SPACES' 
SAFETY STANDARDS IN THE CONSTRUCTION INDUSTRY 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration requested information to aid in developing standards for safer entry 
into, work in, and rescue from confined spaces in the construction industry. 

Confined spaces in construction are found, for example, in storage tanks, 
boilers, ventilation and exhaust ducts, underground utility vaults, sewers, and 
open pits and vaults more than four feet deep. 

OSHA has some provisions covering work in such areas as well as others 
concerning welding, toxic preservative paint coating, fire prevention, use of fuel 
gases such as oxygen and acetylene, demolition, and various training requirements. 

OSHA's current effort, however, is to revise the existing standards to more 
effectively cover the hazards involved in construction. 

According to estimates in a criteria document produced by the National Institute 
for Occupational Safety and Health, “millions of workers may be exposed in confined 
spaces each year." 

In its call for information, OSHA seeks comment and data on effectiveness of 
the existing provisions, their clarity, and any omissions of necessary or appropriate 
provisions. 

Among numerous other questions, OSHA also seeks comment on a definition for 
“confined spaces;" possible methods of classifying such spaces according to the degree 
of risk; radiation hazards; the hazards of confined spaces in tunneling; the unique 
hazards of explosives in confined spaces; oxygen levels; incidents of injury of deaths 


during rescue attempts; and testing procedures. 


(More) 
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The call for information follows a similar advanced notice of proposed 
rulemaking for revised standards to cover the hazards of confined spaces in general 
industry. OSHA officials said there would be parallel] rulemaking procedures, and 
that the actions would be closely coordinated and complementary in nature to avoid 
duplication and/or conflict. 

Comments and other written material should be sent to: the OSHA Docket 
officer, Docket S-107, U.S. Department of Labor, Room $6212, 3rd St. and Constitution 
Ave. N.W., Washington, DC 20210. The material should be received by May 31, 1980. 

The call for information was scheduled to be published in the Federal Register 
March 25, 1980. 
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LABOR DEPARTMENT, EPA SIGN FARM WORKER AGREEMENT 


WASHINGTON -- An agreement to provide for the development of a pesticide 
protection program for farm workers has been reached by the Department of Labor and the 
U.S. Environmental Protection Agency (EPA). 

Signing the agreement were Donald Elisburg, assistant secretary of labor for 
employment standards, and Steven D. Jellinek, EPA assistant administrator for pesticides 
and toxic substances. 

The overall objective of the agreement is to protect farm workers from adverse 
effects of pesticides. 

A principal feature of the agreement is a $5 million, five-year study of the 
effects of pesticide exposure, if any, on the health of youth under 16 years old 
employed in agriculture. The Fair Labor Standards Act allows youth under 16 years to 
work on farms under specified conditions. 

Elisburg and Jellinek said that, because of behavioral and physiological 
differences between children and adults, the existing EPA pesticide standards, having 
been developed on the basis of adult exposure data, may not be adequate to protect 
youth under 16 employed in agriculture operations. 

The main objective of the $5 million study is to provide data needed to 
establish standards regarding adverse effects of pesticides on minors under 16 years 
employed in agriculture. 

Specifically, a study will be undertaken to determine: 

-- actual pesticide exposure and physical effects of such exposure; 

-- absorption rates of pesticides into the body; and 

-- acute and chronic health effects in relation to duration and level of 

exposure. 

The agreement also calls for joint efforts in the development and distribution 


of informational materials on pesticides to farm workers and for cooperative enforcement 
efforts by the Labor Department and EPA. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
The Office of the Inspector General (OIG) in the U.S. Department of Labor was 
established in October 1978 to prevent and detect fraud and abuse in departmental 
programs and operations. 
# ## 
The Minority Women Employment Program places unemployed and underemployed 
col leged-educated minority women in managerial, professional, and technical jobs. 
The program, funded by the U.S. Labor Department, is administered by the Recruitment 
and Training Program. Operations were launched in Atlanta in 1972 and programs are 
now operating also in Houston, Dallas, New Orleans, Tulsa, Cincinnati, Los Angeles 
and Boston. 
# # # 


The federal minimum wage increased to $3.10 an hour Jan. 1. More than 5 million 


of the 57 million workers covered by the Fair Labor Standards Act (FLSA) became eligible 


for pay increases because of the change. The act is administered by the U.S. 
Department of Labor. 
# # # 
The President's Committee on Employment of the Handicapped is made up of 600 
leading organizations and individuals involved in rehabilitation and employment. 
### 
The Consumer Price Index (CPI) issued by the U.S. Department of Labor's Bureau 
of Labor Statistics, is the principal source of information concerning trends in 


consumer prices in the United States. 
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